[image: image1.jpg]




Principle 5: All behaviour is communication
There is high staff awareness of the relevance of children and young people’s non-verbal

language, and staff are attentive in tuning in to it.

Staff are supported to show high level of awareness of their own emotions and how this links

to their communication behaviour.

There is good understanding of the function of negative behaviour, generally, and good

systems for exploring the function of more challenging behaviours, including high quality

collaborative problem solving.

The overall approach should aim to be restorative “in essence”.
Nurturing Principle 6: Transitions are significant in the lives of children

There is a high level of awareness of transitions and disruptions in the 
lives of children and young people, in planning and providing for the meeting of needs.

Transition points, internal and external, are well managed. Appropriate information is shared and, where necessary, there is high quality agency and family work.

There are clear welcome routines at transition points:

• At the start of classes/sessions

• At the start of the day

• At the start of term

Where appropriate, there are opportunities to touch base with key staff early in the day.

Children and young people are consulted about changes to routines and are supported to cope with these.
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To be the best

we can be we need…
Trust, Care, Happiness

Responsibility& Respect

Glasgow’s 6 Nurturing Principles
Nurturing Principle 1: Children’s Learning is understood developmentally

Nurturing schools have a high level of staff awareness and training about attachment and brain development. The practice of staff will reflect the belief that nurturing relationships bring about meaningful change.

Nurturing schools understand where children and young people are developmentally, and offer differentiated opportunities for social and emotional learning of specific skills.

Nurturing relationships are modelled by staff and respectful, consistent and positive interactions are clearly identified as the appropriate communication style within the establishment.

Expectations are reviewed in the light of what we know about an individual’s development and appropriately challenging targets are set for progress and shared with all staff who work with the child/ young person.

Nurturing Principle 2: The classroom offers a safe base
There is a welcoming and safe environment for all, that is, parents/carers, pupils and staff, which encompasses all areas of the school, inside and out.

Boundaries are set and delivered clearly, fairly and with sensitivity (emotional warmth).

There will be consistent evidence of highly attuned de-escalation practice during high stress situations, including use of positive body language, minimal use of language, body space awareness and appropriate use of tone and volume, and avoiding escalation traps.

There is good provision of safe spaces, inside and out, to support emotional regulation and feelings of safety and security.

Based on individual needs of children and young people, additional structure and supervision is provided by staff across the school, including at key times and in key areas.

The establishment is sensitive in maintaining and promoting key nurturing relationships for the most vulnerable pupils across the establishment, for example by giving key time with a specific staff member.
Nurturing Principle 3: Nurture is important for the development of self-esteem

The overall approach balances the need to support self-esteem and provide challenge and develop resilience as appropriate.

Use of praise, reinforcement and feedback is consistent with a nurturing ethos; a high level of positive attention specifically rewards progress and effort, and is accessible to and suitably differentiated for all.

The establishment identifies and shares personal achievements of pupils, including explicitly celebrating social and emotional competences and progress.

The establishment devotes time and energy to identifying and celebrating broader achievements of pupils and builds opportunities for success.

There are excellent opportunities for social and emotional development over the four contexts of learning.

CYP are given support to challenge unhelpful and negative beliefs about themselves and build resilience.

Nurturing Principle 4: Language is understood as a vital means of communication
All staff, children and young people work from a model of nurturing relationships, which clearly identifies respectful, consistent and positive interactions as the appropriate communication style within the establishment.

Specific, positive, expected behaviours: listening, showing empathy, caring and having positive regard - are named and modelled explicitly by staff. Children and young people are given the appropriate level of support and challenge to develop these behaviours.

Children and young people are helped to understand and express their feelings and given the opportunity for extended conversations if needed.

The language used suits the developmental needs of the child.

The language used by adults in the establishment with children and young people and families is consistent with nurture, so that all are supported to feel as though they belong, are safe and supported.
